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1. Introduction 

1.1 SQW completed a study on behalf of Angus Council in 2015, which profiled the engineering 

and advanced manufacturing sectors within the area.  On completion of this work, Angus 

Council requested additional economic analysis looking at all industry sectors.  This document 

represents the first draft report of the findings from this analysis. 

Aims, objectives and approach 

1.2 The study that SQW carried out looking at support for the engineering and manufacturing 

sector in Angus included a baseline assessment of the economic contribution and performance 

of the sector.  Angus Council requested similar analysis covering all industry sectors in the 

area, which will add to the evidence base to inform economic development plans and 

activities.  The focus for the work has been on gathering, analysing and reporting on secondary 

economic and labour market statistics for the area – this has been purely desk based exercise, 

with no primary research involved. 

1.3 There are a broad range of data sources and indicators that could be drawn on in preparing a 

‘State of the Economy’ baseline assessment for Angus.  We have focussed our analysis on 

official government sources, which has the advantage of ensuring that they are the most 

robust available and can also be tracked over time to enable analysis of trends in performance.  

All sources are fully referenced throughout the document. 

Report Structure 

1.4 The report is structured as follows: 

• Chapter 2 – Context 

• Chapter 3 – Economic performance 

• Chapter 4 – Profile of the workforce 

• Chapter 5 – People and skills supply 

• Chapter 6 – Travel to work and commuting patterns 

• Chapter 7 – Housing 

• Chapter 8 – Conclusions. 
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2. Context 

Economic context 

2.1 The global economy has had a turbulent ten years.  After a period of growth to 2007, the 

financial crisis in 2008 led to recession in 2009 from which economies are still slowly 

recovering.  The Global economic picture has remained mixed in 2015 with slower growth in 

China and low commodity prices making future prospects more uncertain.  In the UK 

economic growth has continued, supported by household spending, although a stronger 

currency and weaker international demand mean more challenging conditions for exporters. 

2.2 Since the recession, economic output in the UK and Scotland has climbed slowly back to its 

peaks of 2007/08.  Although growth in Scotland did not fall as sharply as in the rest of the UK 

during the recession, its recovery has been slower (Figure 2-1).  Scotland’s economy has 

grown over the last three years with rising employment, supported by very strong growth in 

the construction sector, with much of this due to public infrastructure investment. 

2.3 By the second quarter of 2015 GDP in Scotland was 3.0% higher than its pre-recession peak 

compared to the UK as whole, which was 5.8% higher.  However, the Scottish Government’s 

State of the Economy - December 2015 reports that growth in both the Scottish and UK 

economies has slowed.  The economic outlook for both the UK and Scotland has also been 

revised down by the Fraser of Allander Institute, as the impact of low oil prices and tougher 

global economic conditions continue to impact on Scottish output over the next year. 

Figure 2-1: GDP index based on peak prior to recessi on 

 
Source: Scottish Government Gross Domestic Product 2nd Quarter 2015, and SQW calculations 

2.4 By the second quarter 2015 Scottish manufacturing GVA was 6.3% below its pre-recession 

peak and the Fraser of Allander considers it to be “deeply worrying that the level of 

manufacturing output in both Scotland and the UK as a whole is now below the level it was in 
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the third quarter of 2010”.  This trend is particularly relevant for Angus given the relative 

importance of the sector in the local economy. 

2.5 For Angus the north east of Scotland, the most significant development has been the rapid fall 

in oil prices (to below $30 a barrel).  The low price coupled with high production costs has put 

pressure on North Sea production and led to significant reductions in activity in the sector.  

This is having a direct effect the supply chain and businesses in the Angus economy.  The 

reduction in activity in these companies will also have knock on effects to other sectors as 

households reduce their expenditure. 

2.6 The scale of the impact in the north east remains to be seen as many firms are still in the 

process of cutting investment, making efficiency savings and reducing employment.  We 

would expect to see these effects start to impact on many of the economic indicators presented 

in this audit. 

Policy context 

2.7 A new Scottish Economic Strategy was launched in 2015.  This focuses policy on four areas: 

• Investing in our people and our infrastructure in a sustainable way 

• Fostering a culture of innovation and research and development 

• Promoting inclusive growth and creating opportunity through a fair and inclusive 

jobs market and regional cohesion 

• Promoting Scotland on the international stage to boost our trade and investment, 

influence and networks. 

2.8 The strategy does not focus on specific sectors but does emphasise the role of manufacturing 

in re-balancing the economy.  The themes are broad but certainly reflect the economic 

development challenges in Angus.  The Scottish Enterprise Business Plan does include 

references to specific growth sectors; tourism, food and drink, renewable energy, financial 

services and life science. 

2.9 The Angus Economic Strategy 2013-2020 also has four themes; enterprise and infrastructure, 

pride in place, supporting communities, and skills.  The Strategy highlights the specific 

challenges of connectivity, entrepreneurship, earnings and the ageing population.  It sees the 

best opportunities in energy, tourism, food/food security and through internationalisation.  

The first three are also key sectors for Scottish Enterprise, while internationalisation is a key 

component of the national strategy. 

2.10 Although it does not specifically mention manufacturing in this Strategy, it is clearly a 

significant part of the economy, which is also likely to face challenges as a supplier to the oil 

and gas industry, and in the longer term decline of the sector in the UK.  Angus Council are 

currently planning a separate strategy/plan for the sector. 
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3. Economic Performance 

Summary – Economic Performance  

• The Angus economy generated 1.8% of all Scottish output in 2013, slightly above 

the area’s share of national jobs (1.4%). 

• The impact of the recession on the local economy has been more prolonged than 

across Scotland and the UK, although there is evidence of a recent return to 

growth. 

• Angus has large manufacturing and public service sectors, and low 

representation in professional services, relative to the Scottish economy as a whole. 

• Productivity levels in Angus are below the regional / national averages and this gap 

has widened in recent years.   

• Angus is home to relatively high value added manufacturing activities, with 

productivity in the sector around a fifth higher than Scottish average.  

Manufacturing is also the highest paying sector in Angus, with wages above the 

average for the Scottish manufacturing sector as a whole. 

• However, this is offset by low levels of productivity and earnings in the service 

sector, particularly accommodation and food. 

• Patterns of company support suggest that there are firms operating across a range 

of sectors in Angus that offer potential for future growth, including energy, food 

and drink, ICT and construction. 

• In line with many other predominantly rural economies, business expenditure on 

R&D in Angus is below the national average. 

 

Table 3-1: Headline Performance Indicators 

 Angus  Scotland  

Economic Growth    

Total GVA 2013 (£bn) £2.2 £106.3 

Average Annual GVA Growth Rate 2009-2013 1.1% 1.6% 

Productivity    

GVA per Worker 2013 £40,100 £47,000 

Change in GVA per Worker 2004-2013 22% 30% 

Business Base    

Businesses Birth Rate per 10,000 adults 2013 35 40 

Business Investment in R&D per head of population 2014 £26 £169 
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Introduction 

3.1 This section looks at the economic performance of Angus covering: 

• Gross value added 

• Productivity 

• Earnings 

• Business base. 

Gross Value Added (GVA) 

The Angus economy generated 1.8% of all Scottish ou tput in 2013. 

3.2 Output from the Angus economy (as measured by Gross Value Added) was £2.2bn in 20131.  

This amounted to 1.8% of total Scottish output of £117.1bn – slightly above the area’s 

share of national jobs (1.4%). 

3.3 Figure 3-1 shows that the Angus economy grew strongly between 2003 and 2008, lagging 

only slightly behind Scotland and the UK.  The economy then contracted between 2008 and 

2009, before returning to growth in 2010.  In contrast to the Scottish and UK economies, which 

have been growing year-on-year since then, the Angus economy remained static between 

2010 and 2012, although there appears to have been a return to growth in the most recent 

year for which data is available (2013). 

Figure 3-1: Index of GVA 2003-2013 

 
Source: ONS Regional Accounts 

Index based on GVA in real prices 

                                                                 
1 GVA presented in real prices calculated by applying HM Treasury GDP deflators to current prices. 
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Angus has large manufacturing and public service se ctors, and low 
representation in professional services, relative t o the Scottish economy as a 
whole. 

3.4 The recent performance of the Angus economy can be partly explained by the area’s industrial 

structure.  Table 3-2 shows that Angus is more dependent on the public sector to generate 

economic output than the Scottish economy as a whole.  The sector, which includes 

spending on health and education, accounts for 28% of the Angus economy relative to 22% 

nationally.  Angus has therefore been relatively more exposed to the recent cuts in public 

spending than some other areas. 

3.5 Angus also has a relatively large production sector, which includes manufacturing.  This 

sector held up reasonably well during the recession and has been a key driver of the economic 

recovery.  However, recent trends in the sector have been much less positive, mainly as a 

result of the fall in the oil price and challenging global economic conditions.  The relatively 

large size of the sector in Angus, and the fact that many manufacturing firms in the area 

produce goods for the oil and gas sector, means that it will have been impacted by this.   

3.6 A further factor influencing the relatively flat recent performance of the Angus economy is 

low levels of representation in professional service sectors, including financial services, 

business services and ICT, which have been key drivers of growth nationally. 

Table 3-2: GVA by Sector, 2012 

 Angus   Scotland  

Agriculture, forestry & fishing 2%  1% 

Business services 6%  11% 

Construction 6%  6% 

Distribution; transport; accommodation & food 14%  19% 

Financial services 3%  7% 

Information & communication 2%  3% 

Production 26%  18% 

Public services 28%  22% 

Real estate activities 9%  10% 

Other services 4%  2% 
Source: ONS Regional Accounts 

Based on GVA at current basic prices 

Productivity 

Productivity levels in Angus are below the Scottish  average and this gap has 
widened in recent years.  

3.7 Productivity (as measured by GVA per worker) in the Angus economy amounted to £40.1k in 

2013.  This was 93% of the Tayside average of £43k and further behind the Scottish and UK 

averages of £47k and £51k respectively.  
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3.8 Productivity increases in Angus have not kept pace with the regional and national 

averages in recent years.  The value of GVA generated per working in Angus increased by 

22% between 2004 and 2013, slower than the equivalent growth rates for Tayside (27%), 

Scotland (30%) and the UK (29%).  This will have been a contributing factor to the below 

average GVA growth in Angus over this period (Figure 3-1). 

Figure 3-2: GVA per Worker 2004-2013 

Source: ONS Regional Accounts 

Based on GVA at current basic prices 

3.9 There are wide variations between sectors in terms of levels of GVA generated per worker, as 

shown in Table 3-3.  This analysis shows that:  

• Angus falls some way behind Scotland in terms of the level of GVA per worker 

generated from primary industries.  However, the Scottish figure is distorted by oil 

and gas extraction (mainly from the North Sea), which generates the highest levels of 

GVA per head of all industries in the UK. 

• Angus is home to relatively high value added manufacturing activities, with GVA 

per worker in the sector around a fifth higher than the average for the Scottish 

manufacturing sector as a whole.  The area also generates above average levels of GVA 

per worker in transport and storage and public services. 

• The key sectors where productivity levels are relatively low in Angus, and which are 

bringing down the overall average, are accommodation & food, information and 

communication and arts, entertainment & recreation.  Of these, accommodation 

& food has the lowest levels of productivity of all sectors in Angus at £10.3k per 

worker, relative to £17.2k nationally.   
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Table 3-3: GVA per Worker by Sector 2013 (£) 

 
Angus Scotland 

GVA per Worker 
in Angus as a % 

Scottish Average 

Primary industries £46,400 £335,700 14% 

Manufacturing £84,100 £70,800 119% 

Construction £45,600 £50,000 91% 

Wholesale, retail & repairs £35,300 £37,100 95% 

Transport & storage £66,800 £56,600 118% 

Accommodation & food services £10,300 £17,200 60% 

Information & communication £55,300 £70,000 79% 

Real estate activities £49,500 £48,500 102% 

Professional, scientific & technical £60,500 £66,800 91% 

Administrative & support services £36,600 £40,200 91% 

Public services £17,600 £15,200 116% 

Arts, entertainment & recreation £53,200 £61,600 86% 

Other services £25,000 £23,500 106% 

Source: Scottish Annual Business Statistics 

Based on GVA at current basic prices 

3.10 Over the long term, increased productivity is the key determinant of economic growth 

and, together with increasing employment, is the primary route to achieving higher living 

standards.  The UK Government’s productivity framework identifies five drivers that interact 

to underlie long-term productivity performance: investment, innovation, skills, enterprise 

and competition2.  These provide a useful framework for considering what types of economic 

development interventions could be used to increase productivity in the Angus economy, 

particularly in those sectors where the area is falling some way short of the national average. 

Earnings 

Average earnings in Angus are in line with the wide r Tayside region, but below 
Scotland as a whole. 

3.11 Individuals working in Angus earned an average of £18,400 (gross) per annum in 2013, in line 

with the average for Tayside as a whole (Table 3-4).  The average earnings of those working 

across the component parts of the Tayside were 85-88% of the Scottish average in 2013. 

                                                                 
2 Insert reference. 
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Table 3-4: Gross Wages & Salaries per Head 2013 

 Gross Wages & 
Salaries per Head 

% of Scottish 
average 

Angus £18,400 86% 

Dundee £18,700 88% 

Perth & Kinross £18,200 85% 

Tayside £18,400 86% 

Scotland £21,300 - 
Source: Annual Business Statistics 

Figures refer to the average earnings of all workers and do not take account of full-time / part-time working 

Manufacturing is the only sector in Angus where ave rage earnings are above the 
average for Scotland as a whole. 

3.12 As with productivity, there are sectoral differences in wage levels and these are highlighted in 

Table 3-5.  Individuals working in the manufacturing sector in Angus earned an average of 

£34,500 per annum in 2013 – 114% of the Scottish average.  This is the only sector in Angus 

where earnings were above the national average. 

3.13 The earnings of individuals working in the retail, transport real estate and other service 

sectors in Angus are broadly in line with the rest of Scotland.  However, the average earnings 

of those employed in all other sectors (with the exception of manufacturing) are below the 

Scottish average.   
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Table 3-5: Gross Wages & Salaries per Head by Sector  2013 

 
Angus Scotland 

Earnings in 
Angus as a % 

Scottish Average 

Primary industries £16,800 £54,200 31% 

Manufacturing £34,500 £30,200 114% 

Construction £18,200 £24,000 76% 

Wholesale, retail & repairs £13,900 £14,700 95% 

Transport & storage £28,400 £28,500 100% 

Accommodation & food services £5,600 £9,000 62% 

Information & communication £20,000 £30,100 66% 

Real estate activities £16,600 £16,300 102% 

Professional, scientific & technical £21,300 £27,900 76% 

Administrative & support services £13,100 £19,200 68% 

Public services £16,100 £19,200 84% 

Arts, entertainment & recreation £9,300 £13,800 67% 

Other services £13,100 £13,400 98% 

Source: Scottish Annual Business Statistics 

Figures include both full-time and part-time workers 

 

Business base 

Growth in the businesses base in Angus has outpaced  Tayside in recent years, 
although has been slower than across Scotland and t he UK as a whole. 

3.14 There were 4,485 registered businesses in Angus in 20143, representing 2% of the Scottish 

total.  This was 135 more than in 2008, a growth rate of 3% - faster than the equivalent rate 

of 2% for Tayside, but slower than the growth of 5% for Scotland and 6% for the UK over the 

period.  

Table 3-6: Number of businesses 2010-2014 

   Change 20 10-14 

 2010 2014 No % 

Angus 4,350 4,485 135 3% 

Dundee City 4,225 4,360 135 3% 

Perth & Kinross 6,735 6,845 110 2% 

Tayside  15,310 15,690 380 2% 

Scotland  193,305 203,755 10,450 5% 

UK 2,574,225 2,721,240 147,015 6% 
Source: ONS, UK Business: Activity, Size and Location 

 

                                                                 
3 Refers to all businesses registered for VAT and / or PAYE 
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The sectoral structure of the business base in Angu s is broadly similar to 
Scotland as a whole with professional services, agr iculture, retail and 
construction accounting for the highest shares of r egistered firms in the area. 

3.15 Professional, scientific and technical services account for the highest share of registered 

businesses within Angus.  Seventeen per cent of businesses in the area were registered in this 

category in 2014, relative to 15% nationally.  This is a broad category and includes lawyers, 

accountants, architects, engineers, marketing and advertising companies. 

3.16 The second largest category of businesses in Angus is agriculture, forestry and fishing, 

which accounts for 15% of all businesses in the area compared with 9% nationally.  

Construction and retail are also both large sectors in terms of the volume of businesses they 

represent, both within Angus and across the Scottish economy as a whole. 

 
Table 3-7: Businesses by Sector 2014 

  Angus  Scotland  

Agriculture, forestry & fishing 15% 9% 

Production 6% 5% 

Construction 10% 9% 

Motor trades 3% 3% 

Wholesale 4% 4% 

Retail 10% 11% 

Transport & storage 3% 3% 

Accommodation & food services 7% 8% 

Information & communication 2% 5% 

Finance & insurance 1% 2% 

Property 2% 3% 

Professional, scientific & technical 17% 15% 

Business admin & support 5% 6% 

Public admin & defence 2% 1% 

Education 2% 3% 

Health 6% 6% 

Arts, entertainment & other services 6% 7% 

Total  4,485 203,755 
Source: ONS, UK Business: Activity, Size and Location 

See Annex B for further details of what is included within each of the broad industry groupings 

The majority of companies in both Angus and Scotlan d are micro-businesses 
employing fewer than 10 people.  The remainder are mainly SMEs with up to 50 
employees. 

3.17 More than four in every five registered businesses in Angus (82%) are micro firms employing 

fewer than 10 people – slightly higher than the equivalent rate of 80% for the Scottish 

economy as a whole.  A further 15% in Angus are SMEs with 10-49 employees and a relatively 
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small proportion (<3%) employ more than 50 people.  Angus has a greater concentration of 

micro-firms, and fewer SMEs and large firms than nationally.   

3.18 When interpreting these figures, it is worth noting that whilst large firms (with 250+ 

employees) represent less than 1% of the overall business base in Scotland, they are an 

important source of job opportunities.  In 2014, large companies employed over 50% of all 

people working in Scotland. 

Figure 3-3: Businesses by Sizeband 2014 

 
Source: ONS, UK Business: Activity, Size and Location 

Base: 4,485 Angus; 203,755 Scotland 

The business birth rate in Angus has been increasin g since 2009. 

3.19 There were 35 new business registrations in Angus per 10,000 residents in 2013.  This was 

below the Scottish average of 40 and some way below the equivalent rate of 54 per 10,000 for 

the UK.  Figure 3-4 shows that the new business birth rate fell in Angus, Scotland and the UK 

between 2007 and 2009, although there has been a notable upturn across all areas since 

2009.  An increase in the business start-up rate is common during and immediately after times 

of recession as people look for alternative ways to earn a living in the face of declining job 

opportunities4. 

                                                                 
4 Fairlie, R. (2011). Entrepreneurship, Economic Conditions and the Great Recession. Discussion Paper No. 5725, IZA. 
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Figure 3-4: Business Birth Rates per 10,000 Populat ion 2005-2012 

 
Source: ONS, UK Business: Activity, Size and Location 

Patterns of company support suggest that there are firms operating across a 
range of sectors in Angus that offer significant po tential for future growth. 

3.20 Scottish Enterprise (SE) works with companies across Scotland that are identified as offering 

potential for future growth.  These ‘account managed’ companies take many forms – they 

range from start-ups to large companies and are found in both established and emerging 

sectors.  They vary in size and scale, but each has been selected as a result of their significant 

growth potential.  SE offers intensive, tailored support to help them fulfil this growth potential.  

3.21 SE was working with 2,114 account managed companies across Scotland in January 2014.  Of 

these, 42 were based in Angus, accounting for 2% of the Scottish total – in line with the 

region’s share of Scottish businesses. 

3.22 Figure 3-5 shows that around half of the account managed companies in Angus are in the 

energy (oil & gas) or food and drink sector, which combined accounted for 48% of the total.  

The remainder were spread across a range of industries, including ICT, construction, 

textiles, life sciences and tourism.  This broadly reflects the national picture – across 

Scotland, ICT, energy (oil & gas) and food & drink also account for the highest shares of 

account managed companies. 
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Figure 3-5: SE Account Managed Companies in Angus, Ja nuary 2014 

Source: Scottish Enterprise 

Base: All Account Managed Companies in Angus (42) 

In line with many other predominantly rural economi es, business expenditure 
on R&D in Angus is below the national average. 

3.23 Private sector investment in research and development is widely considered to be a key driver 

of economic performance, productivity growth and competitiveness. Scottish firms have 

historically underinvested in R&D activities when compared to their counterparts across the 

rest of the UK and Europe5. 

3.24 The Scottish Government publish annual statistics on Business Enterprise Research and 

Development (BERD) expenditure.  In 2014, BERD expenditure in Scotland amounted to 

£905m – 4.5% of the UK total of £19.9bn and 0.6% of national GDP. 

3.25 Looking at the relative performance of local authorities in Scotland on this measure, Figure 

3-6 shows that in 2014: 

• BERD expenditure per head of population in Scotland amounted to just over half that 

of the UK  

• Aberdeen and West Lothian had the highest rates of BERD per head of all Scottish 

local authorities 

• Edinburgh and Midlothian also perform well on this measure with BERD per head 

above the Scottish average 

• The local authorities with the lowest levels of spend per head on R&D (including 

Angus) are predominantly rural / suburban areas. 

3.26 These variations in levels of business expenditure on R&D can be attributed to the industrial 

structure and nature of companies operating within each area.  The high levels of spend per 

head in Aberdeen is mainly attributed to firms operating in the service sector, many of which 

                                                                 
5 Business Enterprise Research and Development 2014, Scottish Government 
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are likely to be involved in activities ancillary to oil and gas extraction.  The high levels of BERD 

per head in West Lothian, Edinburgh and Midlothian are the result of high levels of R&D 

investment by manufacturing companies based there.   

3.27 Similar to Angus, the areas with the lowest levels of spend per head on R&D are the 

predominantly rural areas within Ayrshire, the South of Scotland and the Highlands.  The 

suburban areas of East Dunbartonshire and East Renfrewshire also have low levels of BERD 

per head.  These rural / suburban areas are less likely to be home to national or international 

company headquarters when compared to Edinburgh and Aberdeen and also have lower 

representation within research intensive industries. 

3.28 These figures suggest that, whilst Angus is home to a relatively large manufacturing base, 

many of the firms located there are production facilities, rather than company headquarters, 

with their R&D functions located elsewhere outside the area. 
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Figure 3-6: Business Enterprise Research & Developm ent (BERD) expenditure per head of 
population 2014 

 

Source: Scottish Government; SQW Calculations 
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4. Profile of the Workforce 

Summary – Profile of the Workforce  

• The largest employing sectors in Angus are health, manufacturing and retail and 

the area has higher shares of employment within each of these relative to the 

Scottish economy as a whole.  

• Angus has below average concentrations of employment in most professional 

service industries including financial services, business services and ICT. 

• The top 20 sub-sectors in which Angus has above average concentrations of 

employment are dominated by manufacturing, agricultural-related industries 

and specialist retailers. 

• Angus has good representation within two of the six Scottish Government Growth 

Sectors – Food & Drink and Tourism.  These account for 13% and 9% of 

employment in the area respectively. 

• The occupational profile of Angus residents is broadly similar to Scotland as a whole, 

with a third of all people in employment working in professional / associate 

professional posts.  However, more people in Angus are employed as operatives, 

and fewer work sales & customer service roles, than across Scotland. 

• There has been a decline in the numbers employed in caring, leisure & other 

service jobs in recent years, in contrast to the national trend of growth in this 

occupational grouping. 

 
Table 4-1: Headline Performance Indicators 

 Ang us Scotland  

Jobs    

Total Employment 2014 35,100 2,540,200 

% Change in Employment 2009-2012 -2% 1% 

Industrial Structure    

% Employment in Manufacturing 14% 7% 

% Employment in Professional Services* 6% 13% 

Occupational Profile    

% Employment in professional occupations 2015 19% 20% 

% Change in Employment in professional occupations 2005-2015 25% 26% 

* Includes Financial Services, Business Services and Information & Communication  
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Introduction 

1. This section looks at the profile of the workforce in Angus covering: 

• Total employment 

• Industrial structure 

• Occupational profile. 

Total Employment 

There has been a fall in the number of jobs in Angu s since 2009, in contrast to 
growth nationally 

4.2 There were 35,100 people working in Angus in 2014, which was 700 fewer than in 2009 – 

an overall decline of 2%.  This was slightly less pronounced than the 3% fall in the number of 

jobs located in Dundee over the period, but in contrast to growth of 1% across Scotland and 

4% across GB. 

Table 4-2: Total Employment 2009-14 

    Change 2009 -2014 

  2009 2014 No. % 

Angus 35,800 35,100 -700 -2% 

Dundee City 77,400 75,200 -2,200 -3% 

Perth & Kinross 63,200 63,900 700 1% 

Tayside  176,400 174,200 -2,200 -1% 

Scotland  2,523,100 2,540,200 17,100 1% 

GB 27,858,200 28,989,300 1,131,100 4% 
Source: Business Register and Employment Survey 

Industrial Structure 

The largest employing sectors in Angus are health, manufacturing and retail and 
the area has higher shares of employment within eac h of these relative to the 
Scottish economy as a whole.  

4.3 Table 4-3 shows that the largest employing sectors in both Angus and Scotland are health 

and retail, although the share of employment within both of these sectors is higher locally 

than nationally.   

4.4 Manufacturing accounted for one in every seven jobs in Angus in 2014 – twice the share of 

jobs accounted for by the sector nationally.  By contrast, financial services, business 

services and ICT account for around half the share of jobs in Angus than they do nationally.  
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Table 4-3: Employment by Broad Industry Sector 2014 

  Angus  Scotland  

  Total  % Total  % 

Agriculture, forestry & fishing  -  -  79,600  3% 

Mining, quarrying & utilities   500  1%  71,300  3% 

Manufacturing  4,900  14%  188,900  7% 

Construction   2,400  7%  143,900  6% 

Motor trades  800  2%  46,500  2% 

Wholesale  1,100  3%  75,300  3% 

Retail  4,400  12%  253,600  10% 

Transport & storage   1,400  4%  104,300  4% 

Accommodation & food services  2,900  8%  182,700  7% 

Information & communication  200  1%  62,600  2% 

Financial services  200  1%  86,600  3% 

Property   300  1%  30,600  1% 

Professional, scientific & technical  2,200  6%  168,000  7% 

Business services  1,500  4%  196,500  8% 

Public admin & defence  1,500  4%  146,600  6% 

Education  2,700  8%  190,500  7% 

Health  5,900  17%  408,000  16% 

Arts, entertainment & other services  1,800  5%  104,600  4% 

Total   35,100  100%  2,540,200  100% 
Source: Business Register and Employment Survey 

- The local authority employment figures from BRES exclude farm agriculture (SIC subclass 01000), meaning that it is not 

possible to get an accurate estimate of employment in agriculture, fishing and forestry at this level from this source 

The top 20 sub-sectors in which Angus has above ave rage concentrations of 
employment are dominated by manufacturing, agricult ural-related industries 
and specialist retailers.  

4.5 When looking at the industrial structure of an area, it is useful to consider how this differs to 

other areas, or the country as a whole, as a means of identifying specialisms and potential 

areas of competitive advantage.  A common approach to this involves comparing the share 

of jobs within a particular industry with the average for the country as a whole.   

4.6 This type of analysis was applied to each of the sub-sectors that make up the Angus economy, 

with the aim of identifying the top 20 sub-sectors within which the area has higher 

concentrations of employment than Scotland as a whole.  The results are shown in Figure 4-1, 

which shows that the key sub-sectors within which Angus specialises, and which it therefore 

potentially has a competitive advantage, are dominated by manufacturing, agricultural-

related industries and specialist retailers.  
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Figure 4-1: Industrial specialisation in Angus 2014  

 
Source: Business Register and Employment Survey; SQW Calculations 

Only industries employing at least 100 people have been included in the analysis 

Specialisation figures represent the % concentration of employment above the national average  

Angus has above average concentrations of employmen t in a number of sectors 
including accommodation & food, arts & entertainmen t, real estate and public 
services. 

4.7 When looking at the sectors in which an area has above average concentrations of 

employment, it is also worth considering whether employment in these sectors is increasing 

or decreasing – this provides a further indicator of the relative potential offered by a particular 

industry.  In simple terms, sectors where there is a high concentration of employment and 

which are also growing could be considered to offer the most potential for future growth.  

Conversely, industries where there is a below average concentration of employment and 

which are also in decline could be considered to offer less potential as drivers of future growth.   

4.8 Figure 4-2 provides a snapshot of Angus’s industrial structure in these terms.   All industries 

to the right of the vertical axis are those within which the area has above average 

concentrations of employment relative to Scotland as a whole.  The vertical axis 

represents changes in employment between 2009 and 2014.  All industries above the 

horizontal axis experienced employment growth over this period, whilst those below 

experienced employment decline.   

4.9 This analysis tells us that: 

• Angus has high levels of specialisation (i.e. concentrations of employment) in a 

number of sectors including manufacturing, construction and several tourism-

related industries such as accommodation & food and arts, entertainment & 

recreation.  
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• The area has below average concentrations of employment in most professional 

service industries including financial & insurance, information & communication, 

property and business admin & support. 

• Of those industries within which Angus has high levels of specialisation, education, 

wholesale and accommodation & food are the only ones to have increased in 

employment between 2009 and 2014.   

• The others industries within which the region specialises all experienced job losses 

between 2009 and 2014, though this is perhaps not surprising given that that the 

time period covered coincides with immediate aftermath global economic recession. 

Figure 4-2: Employment Growth and Specialisation in A ngus 2009-2014 

 
Source: Business Register and Employment Survey; SQW Calculations 

Numbers in brackets represent total jobs 2014  

 

Angus has good representation within two of the Sco ttish Government Growth 
Sectors – Food & Drink and Tourism.   

4.10 Scotland’s Economic Strategy identifies six Growth Sectors that are considered to offer 

significant potential to drive future economic growth in Scotland6.   

4.11 Table 4-4 shows that Angus has high levels of specialisation in two of the six sectors – Food & 

Drink and Tourism, which account for 13% and 9% of all jobs in the area respectively.   

                                                                 
6 Scotland’s Economic Strategy, Scottish Government (2015)  
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Table 4-4: Growth Sector employment 2014 

 
Employment 

in Scotland  
Employment 

in Angus  

% share of 
jobs in  
Angus  

Employment 
Specialisation* 

(relative to 
Scotland)  

Creative Industries 71,800 700 2% 71% 

Energy 72,000 *  * 

Financial & Business Services 226,700 1,600 5% 51% 

Food and Drink 119,100 4,600 13% 280% 

Life Sciences 16,900 *  * 

Tourism 196,000 3,100 9% 114% 

Source: Scottish Government Growth Sector Database; SQW Calculations 

Based on the Scottish Government Standard Industrial Classification (SIC) definitions 

* Calculated by comparing the share of employment in the sector in the region with the share of employment in the sector 

nationally. A score of above 100% indicates a higher share of employment relative to the average for Scotland as a whole. A 

score of less than 100% indicates a below average concentration of employment relative to Scotland. 

Occupational Profile 

The occupational structure of Angus residents in em ployment is broadly similar 
to Scotland as a whole, although the area has more operatives and fewer people 
employed in sales & customer service roles. 

4.12 Table 4-5 shows that around a third of the workforce in both Angus and across Scotland are 

employed in professional / associate professional occupations.  A higher proportion of 

Angus residents are employed as operatives than across Scotland, reflecting the large 

manufacturing base in the area, and lower shares work in sales & customer service roles or 

other services. 

Table 4-5: Employment by Occupation 2014 

 Tayside  Scotland  

 Total  % Total  % 

Managers & Senior Officials 5,000 9% 226,000 9% 

Professionals 10,100 19% 509,200 20% 

Associate Professional & Technical 7,700 14% 333,100 13% 

Administrative & Secretarial 5,200 10% 278,100 11% 

Skilled Trades 6,100 12% 289,500 11% 

Caring, Leisure & Other Services 4,400 8% 254,600 10% 

Sales & Customer Services 3,600 7% 225,800 9% 

Operatives 4,900 9% 155,200 6% 

Elementary occupations 6,000 11% 286,800 11% 

Total  53,000 100% 2,558,300 100% 
Source: Annual Population Survey 

 Data covers the period July 2014– June 2015  
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There have been some important changes in the occup ational profile of Angus 
residents over the past decade. 

4.13 Across the UK and other industrialised nations, there has been a long term shift away from 

low skilled occupations towards those requiring higher level skills and qualifications.  

This has been partly driven by globalisation and the impact of technological advancements.   

4.14 The exception to this trend is the rapid growth of the ‘caring, leisure & other services’ 

occupational group.  This includes many people working in tourism and hospitality sectors, 

but also those working in caring professions.  This occupational group is expected to continue 

to expand as the ageing population drives increased demand for care services, though this 

does not appear to have occurred in Angus between 2005-2015, where employment 

decreased by 12% in the caring, leisure & other service occupational group. 

4.15 Figure 4-3 shows that the number of Angus residents employed in associate professional & 

technical occupations increased by a third between 2005 and 2015, whilst the numbers 

working in professional and operative roles also increased substantially.  The numbers 

employed in all other occupations fell over the period, with the fastest rates of decline in 

skilled trades and sales & customer service occupations. 

Figure 4-3: Change in employment by occupation in A ngus 2005-15 

 
 
 

Source: Annual Population Survey 
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5. People and Skills Supply 

Summary – People and Skills Supply  

• The population of Angus was growing strongly prior to 2008, outpacing both 

Scotland and the UK.  However, it has since slowed to a rate below that of the UK, 

although still marginally above Scotland. 

• This growth has been mainly concentrated amongst those over the age of 50 

and above retirement age, whilst there has been a contraction in the key working 

age group of 35-44. 

• Angus has proportionately fewer adults in their 20s and 30s relative to Scotland 

as a whole.  The area also has a higher share of residents of retirement age. 

• The population of Angus is expected to remain stable over the coming decade, 

although the recent ageing of the population is expected to accelerate, with the 

fastest rate of increase projected for those over the age of 75. 

• The Angus labour market was particularly badly impacted by the recession with 

a sharp decline in the employment rate since 2008/09. 

• Since the start of the recession, many more school leavers in both Angus and 

Scotland have been choosing to remain in education rather than enter the 

labour market. 

 
Table 5-1: Headline Performance Indicators 

 Angus  Scotlan d 

Population    

Total population 2014 116,700 5,347,600 

% Population change 2004-2014 6% 5% 

Labour Market Participation    

Employment rate 2014/15 73% 73% 

Unemployment rate 2014/15 6% 6% 

Deprivation    

Number of data zones in the 15% most deprived in Scotland 2 976 

% Population living in 15% most deprived data zones 2% 14% 

Qualifications    

% Working age population educated to SCQF Level 7+ 41% 41% 

% Working age population with no qualifications 8% 9% 
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Introduction 

5.1 This section looks at people and skills supply in Angus covering: 

• Population 

• Labour market participation 

• Deprivation 

• Qualifications and attainment. 

Population 

Population growth in Angus has outpaced Scotland as  a whole over the past 
decade, but been slower than that of the UK. 

5.2 There were 116,700 people living in Angus in 2014.  This was 6,500 more than in 2004 – an 

increase of 6%.  This was slightly faster than the equivalent growth rate of 5% for Scotland, 

but slower than the 8% growth across the UK (Table 5-2).  

Table 5-2: Total Population 

   Change 2004 -2014 

 2004 2014 No. % 

Angus 110,200 116,700 6,500 6% 

Dundee City 143,100 148,300 5,200 4% 

Perth & Kinross 136,900 148,900 12,000 9% 

Tayside  390,200 413,800 23,600 6% 

Scotland  5,084,300 5,347,600 263,300 5% 

UK 59,950,400 64,596,800 4,646,400 8% 
Source: National Records of Scotland 

Source: National Records of Scotland; Office for National Statistics 

 

5.3 Figure 5-1 shows that the population of Angus was growing strongly prior to 2008, 

outpacing both Scotland and the UK.  However, it has since slowed to a rate below that of the 

UK, although still marginally above Scotland.    
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Figure 5-1: Index of Population Change 2004-2014 

 
Source: National Records of Scotland; Office for National Statistics 

There have been important changes to the age profil e of residents in Angus and 
Scotland over the past decade. 

5.4 Population growth over the past decade has not been evenly spread across age groups.  Figure 

5-2 shows: 

• A decline in the number of children – there were 4% fewer young people under the 

age of 15 in Angus in 2014 than in 2004, slightly faster than the decline of 3% in this 

age group across Scotland. 

• An increase in the number of young adults in their late teens and early 20s – 

there was growth in both the 15-19 and 20-24 year old age groups in Angus. 

• A contraction in the ‘prime’ working age group of 35-44 – the numbers aged  

35-44 reduced by 16%, slightly faster than the 15% decrease in this age group across 

Scotland over the past decade. 

• A marked ageing of the population – there have been increases in all cohorts over 

the age of 45 in Angus over the past decade.  There was a particularly marked increase 

(+26%) in the proportion of Angus residents of retirement age (65+) in Angus relative 

to Scotland as a whole.   
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Figure 5-2: Population change by age band 2004-2014  

 
Source: National Records of Scotland; Office for National Statistics 

There was positive net migration into Angus between  2013 and 2014. 

5.5 Table 5-3 shows that 4,200 people migrated into Angus between mid-2013 and 2014, whilst 

3,600 people migrated out, resulting in positive net migration of 600.  Positive net migration 

was also seen across Scotland and the rest of the Tayside region.  

Table 5-3: Migration Mid-2013 to Mid-2014 

 In-Migration  Out-Migration  Net Migration  

Angus 4,200 3,600 600 

Dundee City 6,900 6,800 <100 

Perth and Kinross 6,700 5,400 1,400 

Tayside 17,800 15,800 2,000 

Scotland 82,400 64,900 17,600 
Source: National Records of Scotland - Population Estimates and Projections 

5.6 Table 5-4 shows that in-migration to Angus over this period was equivalent to 4% of the total 

population of the area, in line with Dundee City and Perth & Kinross, and above the equivalent 

ratio for Scotland as a whole.  This suggests that Tayside as a whole, and Angus itself, is getting 

a greater ‘share’ of migrants than other regions in Scotland. 
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Table 5-4: In-Migration as Proportion of Total Popu lation Size 2014 

 In-Migration  Proportion of Total 
Population  

Angus 4,200 4% 

Dundee City 6,900 5% 

Perth and Kinross 6,700 5% 

Scotland 82,400 2% 

Source: National Records of Scotland - Population Estimates and Projections 

5.7 Looking at the origin and destination of migrants to and from Angus and the wider Tayside 

region, Table 5-5 shows that the majority of migration both into and out of the region between 

2013 and 2014 was within Scotland. 

Table 5-5: Migration Mid-2013 to Mid-2014 by Locati on of Destination and Origin 

 Angus  Dundee  City  Perth and Kinross  

In-Migration  Total  4,200 6,900 6,700 

From within Scotland 3,100 4,200 4,100 

From rest of the UK 800 1,400 1,400 

From overseas 300 1,300 1,200 

Out-Migration  3,600 6,800 5,400 

To elsewhere in Scotland 2,700 4,400 3,500 

To the rest of the UK 600 1,300 1,100 

Overseas 300 1,000 800 

Net-Migration  600 <100 1,400 

To / from the rest of Scotland 400 -300 600 

To / from the rest of UK 200 <100 300 

To / from overseas <100 300 500 
Source: National Records of Scotland 

Angus has proportionately fewer adults in their 20s  and 30s, and more residents 
over the age of 50 and above retirement age, relati ve to Scotland as a whole. 

5.8 Figure 5-3 shows that Angus is home to a relatively low share of adults in their 20s and 30s, 

when compared to the Scottish population as a whole.  The area also has above average shares 

of residents over the age of 50 and above retirement age. 

5.9 Angus has above average shares of young people of secondary school age, followed by a big 

‘gap’ in the numbers aged from 18 onwards, suggesting net-outmigration of this age group 

following completion of their studies. 
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Figure 5-3: Age profile of the population 2014 

 
Source: National Records of Scotland - Population Estimates  

Population growth in Angus is expected to slow over  the coming decade. 

5.10 The population of Angus is expected to reach 116,800 by 2024, an increase of 1% on the 

current level – much slower than the growth of 6% over the previous decade and in contrast 

to expected growth of 6% for Dundee and 9% for Perth & Kinross (Table 5-6). 

Table 5-6: Projected Population 2014-2024 

  Change 20 14-2024 

 2014 2024 No. % 

Angus 116,200 116,800 600 1% 

Dundee City 148,900 158,300 9,400 6% 

Perth & Kinross 150,100 164,300 14,200 9% 

Tayside  415,200 439,400 24,200 6% 

Scotland  5,346,100 5,563,700 217,600 4% 
Source: General Register Office for Scotland 

The recent ageing of the population is expected to accelerate over the coming 
decade, both within Angus and across Scotland as a whole. 

5.11 Whilst the total population of Angus is not expected to change significantly over the coming 

decade, there will continue to be changes in the age profile of residents.  Figure 5-4 shows that 

all age cohorts over 50 are expected to grow at a faster rate than across Scotland, with the 

most rapid growth expected for those over the age of 75 (+33%).  All other age groups are 

expected to decline, with a particularly marked contraction expected in the key working age 

group of 30-49. 

0.0%

0.2%

0.4%

0.6%

0.8%

1.0%

1.2%

1.4%

1.6%

1.8%

0 5 10 15 20 25 30 35 40 45 50 55 60 65 70 75 80 85 90+

%
 o

f t
ot

al
 p

op
ul

at
io

n 
in

 2
01

4

Age

Angus Scotland



State of the Angus Economy 
Final Report to Angus Council 

 30

Figure 5-4: Projected Population Change by Age 2014 -2024 

 
Source: National Records of Scotland 

Labour Market Participation 

The employment rate is Angus is in line with the na tional averages. 

5.12 There were 51,600 Angus residents in work in 2015 accounting for 73% of the working age 

population.  This was in line with the equivalent rates for both Scotland and the UK. 

5.13 The proportion of Perth & Kinross residents in work was above the regional and national 

averages at 77% in 2015.  However, the lower rate of 65% in Dundee brought down the 

regional Tayside figure to below the Scottish and UK averages.  

Table 5-7: Resident Employment 2015 

 Total  Rate 

Angus 51,600 73% 

Dundee City 62,800 65% 

Perth & Kinross 69,400 77% 

Tayside  183,800 71% 

Scotland  2,489,200 73% 

UK 29,506,100 73% 
Source: Annual Population Survey 

Data is based on a sample survey and therefore subject to varying confidence intervals 

The Angus labour market has been particularly badly  impacted by the recession 
with a sharp fall in the employment rate since 2008 /09. 

5.14 Figure 5-5 shows that, prior to the start of the recession in 2008/09, the employment rate in 

Angus was well above both the Scottish and UK averages and had been increasing steadily – 

peaking at almost 78% in 2008/09.  It then fell sharply between 2008/09 and 2011/12 and 

has since only increased slightly, remaining someway below the pre-recession peak.    
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Figure 5-5: Employment rate 2005-2015 

 
Source: Annual Population Survey 

Data is based on a sample survey and therefore subject to varying confidence intervals 

Over 3,000 Angus residents were unemployed and seek ing work in 2015. 

5.15 The International Labour Organisation (ILO) definition of unemployment covers those of 

working age who are out of work, want to work and are actively seeking and available to start 

work.  The ILO unemployment rate is the percentage of the economically active population 

who are unemployed on this measure. 

5.16 A total of 3,200 Angus residents of working age were unemployed and actively seeking work 

in 2015.  They represented 6% of the economically active population, in line with the 

equivalent rates for both Scotland and the UK.  Again, there are variations within the Tayside 

region on this measure, with Dundee having the highest unemployment rate and Perth and 

Kinross have the lowest. 

Table 5-8: ILO unemployment 2015 

 Total  Rate 

Angus 3,200 6% 

Dundee City 6,300 9% 

Perth & Kinross 3,400 5% 

Tayside  12,900 7% 

Scotland  167,100 6% 

UK 1,920,800 6% 
Source: Annual Population Survey 

Data is based on a sample survey and therefore subject to varying confidence intervals 
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Unemployment in Angus has increased sharply since 2 009 and appears to still 
be rising. 

5.17 Prior to 2008/09, the unemployment rate in Angus had fallen to a level below the Scottish and 

UK averages.  It then rose sharply between 2008/09 and 2010/11 and has since fallen again, 

although remains above pre-recession levels.   Despite year-on-year fluctuations (which might 

partly be due to sampling errors in the data), changes in unemployment in Angus has broadly 

followed the national trends over the past decade. 

Figure 5-6: ILO unemployment rate 2005-2013 

 
Source: Annual Population Survey 

Data is based on a sample survey and therefore subject to varying confidence intervals 

Deprivation 

A relatively small proportion of the population in Angus lived in the 15% most 
deprived neighbourhoods in Scotland in 2012 

5.18 Angus was home to three of the data zones ranked amongst the 15% most deprived in 

Scotland in 2012.  The most deprived of these was located in Arbroath Warddykes, which was 

within the 10% most deprived areas in Scotland.  The proportion of Angus residents living in 

these areas was 2%, compared to 14% nationally.   

Table 5-9: SIMD 2012 – Top 15% Most Deprived Areas 

 Datazones  in 15% 
Most Deprived Areas 

Proportion of total 
Datazones 

Proportion of 
Population in 15% 

Most Deprived Areas 

Angus 3 2% 2% 

Dundee 55 31% 29% 

Perth and Kinross 6 3% 3% 

Tayside  64 13% 12% 

Scotland  976 15% 14% 
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Source: Scottish Index of Multiple Deprivation 

Qualifications and Attainment 

Since the onset of the recession in 2008, many more  school leavers have been 
choosing to stay in education rather than enter the  labour market. 

5.19 Figure 5-7 shows that there has been an increase in the proportion of school leavers in Angus 

entering both further and higher education since 2007/08.  There has been an equivalent 

decline in the proportion of school leavers in the region going directly into employment or 

unemployment.  This is similar to the national trend and suggests that many young people are 

choosing to stay in education longer in the face of declining job opportunities. 

Figure 5-7: School leaver destinations in Angus 200 7/08 – 2014/15 

 
 Source: Scottish Government School Leaver Destination Survey 

School leavers in Angus are more likely to enter fu rther education, and less 
likely to go into higher education, than their coun terparts across the rest of 
Scotland. 

5.20 Figure 5-8 shows that, despite the recent increase, the share of school leavers in Angus 

entering higher education remains below the national average.  However, the share of school 

leavers in Angus entering further education is higher in the region than nationally (34% 

relative to 28%).  A slightly lower share of school leavers in the region entered both 

employment and unemployment in 2014/15 compared with Scotland as a whole. 
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Figure 5-8: School leaver destinations 2014/15 

 
 

Source: Scottish Government School Leaver Destination Survey 

Young people in Angus are less likely to have highe r level qualifications than 
across Scotland. 

5.21 Figure 5-9 shows that a lower proportion of young people aged 16-24 in A are educated to 

SCQF 6 or SCQF 7-12 than across Scotland as a whole7.  A higher share of young people in the 

region are qualified to SCQF 5 than nationally (32% relative to 17%). 

Figure 5-9: Qualification profile of young people ( 16-24) 2014 

 
Source: Annual Population Survey 

                                                                 
7 See Annex A for an overview of the Scottish Credit and Qualifications Framework (SCQF) 
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These differences in the qualification profile of A ngus residents balance out 
when looking at all people of working age. 

5.22 When looking at the working age population as a whole, the qualification profile of Angus 

residents broadly matches that for Scotland as a whole with an almost identical share of 

residents at all qualification levels. 

Figure 5-10: Qualification profile of the working a ge population (16-64) 2014 

 
Source: Annual Population Survey 
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6. Travel to Work and Commuting Patterns  

Summary – Travel to Work  and Commuting Patterns  

• A total of 18,600 Angus residents travelled out of the area for work in 2011.   

• Dundee was the most popular destination for out-commuters from the area, 

accounting for 23% of the total. 

• Large numbers also travelled to the surrounding local authority areas of Fife, 

Aberdeen City and Shire and Perth and Kinross. 

• A total of 6,200 people commuted into Angus for work in 2011, resulting in a net 

commuting out-flow of 12,400. 

• Average earnings of full-time workers whose job is located in Angus are below both 

the regional and national averages. 

• The earnings of residents is higher, suggesting that many out-commuters from the 

area are travelling to higher paying jobs located elsewhere. 

Commuting 

There was a net out-flow of 12,400 commuters from A ngus in 2011. 

6.1 The Angus labour market is not self-contained.  Many residents in employment travel to their 

place of work outside of Angus.  Similarly, many of the jobs located in Angus are taken by 

people living outside the area.   Table 6-1 shows that 18,600 Angus residents commuted out 

of the area for work in 2011.  A further 6,200 people commuted in to the area, resulting in a 

net commuting out-flow of 12,400 people. 

Table 6-1: In-Commuting and Out-Commuting in Angus 2011 

 Angus  

In-Commuting into Angus 6,200 

Out-Commuting from Angus 18,600 

Net Commuting  -12,400 
Source: Census 2011 

6.2 Almost two thirds (63%) of Angus residents in employment both live and work in the area, 

including those who work from home.  Figure 6-1 shows that the remainder mainly travel to 

the surrounding local authority areas, with Dundee attracting the highest share (23%) 
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Figure 6-1: Commuting Flows 

 
Source: Census 2011 

6.3 Table 6-2 shows that there has been fairly minimal overall change in the volume of people 

commuting from Angus to Dundee, Aberdeen City, Perth & Kinross and Fife over the past 

decade.  However, the numbers travelling to Aberdeenshire for work almost doubled over the 

period – an increase of 89%. 

Table 6-2: Out-commuting from Angus (absolute numbe rs) 

   Change 2001 -2011 

 2001 2011 Number  % 

Dundee City 11,100 11,400 300 3% 

Aberdeen City 2,100 2,000 -100 -5% 

Aberdeenshire 800 1,400 700 89% 

Perth and Kinross 1,100 1,200 100 11% 

Fife 400 400 20 6% 

Source: Census 2011 
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6.4 It is not possible to get an occupational or sectoral breakdown of commuting flows to and from 

Angus. However, the data does allow analysis of the demographic profile commuters to and 

from the area (Table 6-3).  This shows that: 

• In-commuters to the area are more likely to be under the age of 35 than out-

commuters (39% relative to 31%) 

• Males account for the more than half of all commuters to and from Angus  

• Driving a car or van is the most popular mode of transport for in-commuters to 

Angus, as well as those commuting out of the area, although those commuting in are 

more likely to travel by public transport than those commuting out. 

Table 6-3: Profile of Out-Commuters and In-Commuter s in Angus 2011 

  Proportion of  
out-commuters 

Proportion of  
in-commuters 

Age :    

Aged 16-24  12% 15% 

Aged 25-34  19% 24% 

Aged 35-49  40% 34% 

Aged 50-64  28% 25% 

Aged 65-74  2% 2% 

Aged 75+  0% 0% 

Gender :    

Male  57% 56% 

Female  43% 44% 

Mode of t ransport :    

Train  6% 2% 

Bus, minibus or coach  7% 6% 

Driving a car or van  73% 77% 

Passenger in a car or van  7% 6% 

Bicycle  1% 1% 

On foot  1% 5% 

Other   4% 2% 

Source: Census 2011 
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Earnings 

The earnings of full-time workers whose job is loca ted in Angus are below both 
the regional and national averages. 

6.5 Full-time workers in Scotland earned an average of £520 per week in 2014, slightly above the 

UK average of £5188.  The earnings of full-time workers whose job is located in Angus were 

84% of the Scottish average in 20014 and also below the averages for Dundee and Perth & 

Kinross.  

Table 6-4: Median Gross Weekly Earnings of Full-Tim e Workers (workplace based) 2014 

  Full -Time Workers  

  Median Weekly Earnings  % of Scottish average  

Angus £439 84% 

Dundee City £514 99% 

Perth & Kinross £448 86% 

Scotland  £520 - 

UK £518 100% 
Source: Annual Survey of Hours and Earnings 

Figures are in current basic prices 

Figures are workplace-based, rather than resident-based  

6.6 Please note that these figures are workplace-based.  That is, they are based on the earnings 

of those whose job is located in Angus, rather than those who live within the area.   The average 

earnings of full-time workers living in Angus was £469 in 2014 – 7% higher than those whose 

job was located in the area.  This suggests that many out-commuters from the Angus are 

travelling to higher paying jobs located elsewhere.  

 

                                                                 
8 ‘Average’ refers to median. Full-time workers are defined as those who work more than 30 paid hours per week or those 
in teaching professions working 25 paid hours or more per week. 
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7. Housing 

Summary – Housing  

• The majority of homes in Angus are owner-occupied and the area has a lower share 

of social housing when compared to Scotland as a whole. 

• There has been a sharp decline in new house build starts and completions, both 

within Angus and nationally, over the past decade. 

• House prices in Angus are around 92% of the national average and have increased 

in line with Scotland as a whole over the past decade.   

Introduction 

7.1 This section looks at housing in Angus covering: 

• Stock and tenure 

• New build starts and completions 

• House prices. 

Stock and tenure 

7.2 There were a total of 55,100 homes in Angus in 2014, the majority of which (97%) were 

occupied (Table 7-1).  Homes in Angus account for 27% of all housing stock in Tayside, broadly 

in-line with the area’s share of regional population (28%). 

Table 7-1: Number of Dwellings 2014 

 Total number of 
dwellings 

Total number of 
occupied dwellings 

Total number of 
vacant dwellings 

Angus  55,100   52,200   2,900  

Dundee City  73,600   70,300   3,300  

Perth & Kinross  70,100   66,100   4,100  

Tayside  198,800   188,500   10,200  

Scotland  2,533,700   2,429,000   104,700  
Source: Scottish Government Housing Statistics 

The majority of homes in Angus are owner-occupied. 

7.3 A higher proportion of homes in Angus are owner-occupied than across Scotland as a whole – 

61% relative to 58% (Figure 7-1).  The proportion that is privately rented is in line with the 

national average and a slightly higher share are vacant private / second homes.  Angus has 

relatively less social housing when compared to the national housing stock, with local 
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authority and housing association dwellings combined accounting for 20% of all homes, 

relative to 24% nationally.   

Figure 7-1: Dwelling Type 2014 

 
Source: Scottish Government Housing Statistics 

New build starts and completions 

In line with the national trend, the level of new h ouse building has declined in 
Angus over the past decade. 

7.4 The Scottish Government considers a dwelling as started on the date that work begins on the 

foundations of the block for which the dwelling will form a part, and not on the date when site 

preparations begin.  Similarly, the Scottish Government considers a dwelling to be completed 

when it is ready for occupation, whether it is in fact occupied or not and, if occupied, whether 

or not a full completion certificate has been issued. 

7.5 In 2014, work began on 241 new dwellings in Angus, equivalent to just over one percent of all 

new house build starts in Scotland (Table 7-2).  This was 44% lower than the number of new 

build starts in 2004 – broadly in line with the decline of 39% across Scotland over this period. 

7.6 In the same year, work completed on 273 dwellings, again accounting for 2% of the Scottish 

total.  This also represented a decline of 41% on the 2004 total – compared to a 38% fall 

nationally. 
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Table 7-2: New House Build Starts and Completions 2 004-14 

 New Build Starts  
 

New Build Completions  
 

 2004 2014 % Change 
2004-2014 

2004 2014 % Change 
2004-2014 

Angus 429 241 -44% 459 273 -41% 

Dundee City 633 342 -46% 679 97 -86% 

Perth & Kinross 955 416 -56% 969 349 -64% 

Tayside  2,017 999 -50% 2,107 719 -66% 

Scotland  27,459 16,753 -39% 24,973 15,562 -38% 

Source: Scottish Government Housing Statistics 

7.7 Figure 7-2 shows that new house build starts peaked in Angus in 2006 and have since fallen 

sharply – mirroring the wider regional and national trends. 

Figure 7-2: New House Build Yearly Starts 2004-2014  

Source: Scottish Government Housing Statistics 

7.8 In 2014, there were 21 new house build starts and 23 completions per every 10,000 residents 

in Angus.  This was some way below the average for Scotland, where there were 31 starts and 

29 completions for every 10,000 population (Table 7-3).   
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Table 7-3: New House Build Starts and Completion pe r 10,000 population 2014 

 New House 
Starts 

Per 10,000 
population 

New House 
Completions 

Per 10,000 
population 

Angus 241 21 273 23 

Dundee City 342 23 97 7 

Perth & Kinross 416 28 349 23 

Tayside  999 24 719 17 

Scotland  16,753 31 15,562 29 
Source: Scottish Government Housing Statistics; National Records of Scotland 

House prices 

House price increases in Angus have kept pace with Scotland as a whole over 
the past decade. 

7.9 The average price for a house in Angus was £155,300 in 2015.  This was 38% higher than in 

2005 (Table 7-4), slightly higher than the equivalent increase of 34% across Scotland over 

this period. 

Table 7-4: Average House Prices Q2 2015/2016 (for h ouses with value of £20,000 - £1m) 

   Change 2005 -2015 

 2005 2015 Number  % 

Angus £112,200 £155,300 £43,100 38% 

Dundee City £96,600 £131,100 £34,500 36% 

Perth and Kinross £141,200 £190,600 £49,400 35% 

Tayside  £118,100 £161,900 £43,800 37% 

Scotland  £126,600 £169,400 £42,700 34% 

Source: Registers of Scotland Quarterly House Price Statistics 



State of the Angus Economy 
Final Report to Angus Council 

 44

8. Summary and conclusions 

8.1 This final chapter brings together the main findings from the analysis and provides a number 

of overall conclusions. 

Overview 

8.2 The analysis of economic performance found that the impact of the recession on the Angus 

economy has been more prolonged than across Scotland and the UK.  It also found that 

productivity levels in Angus are below the regional / national averages and that this gap has 

widened in recent years.  Angus is home to relatively high value added manufacturing 

activities, driven by the oil and gas supply industry, with productivity in the sector around a 

fifth higher than Scottish average.  This is offset by low levels of productivity and earnings 

in the service sector, particularly in accommodation and food.  In line with many other 

predominantly rural economies, business expenditure on R&D in Angus is below the 

national average. 

Business sectors 

8.3 The largest sectors by employment are health, manufacturing and retail and the area has 

higher shares of employment within each of these relative to the Scottish economy as a whole.  

It has below average concentrations of employment in most professional service industries 

including financial services, business services and ICT.  The top 20 sub-sectors in which 

Angus has above average concentrations of employment are dominated by manufacturing, 

agriculture-related industries and specialist retailers. 

8.4 Angus has good representation within two of the six Scottish Government Growth Sectors – 

Food & Drink and Tourism.  These account for 13% and 9% respectively.  The occupational 

profile of Angus residents is broadly similar to Scotland as a whole, with a third of all people 

in employment working in professional / associate professional posts.  However, there has 

been a decline in the numbers employed in caring, leisure & other service jobs in recent 

years, in contrast to the national trend of growth in this occupational grouping. 

Population structure 

8.5 The population of Angus was growing strongly prior to 2008, outpacing both Scotland and 

the UK, however, it has since slowed to a rate below that of the UK, although still marginally 

above Scotland.  This growth has been mainly concentrated amongst those over the age of 

50 and above retirement age, whilst there has been a contraction in the key working age 

group of 35-44.  Angus has proportionately fewer adults in their 20s and 30s relative to 

Scotland as a whole and a higher share of residents of retirement age. 

8.6 The population of Angus is expected to remain stable over the coming decade, although the 

recent ageing of the population is expected to accelerate, with the fastest rate of increase 

projected for those over the age of 75.  The Angus labour market was particularly badly 

impacted by the recession with a sharp decline in the employment rate since 2008/09.  Since 
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the start of the recession, many more school leavers in both Angus and Scotland have been 

choosing to remain in education rather than enter the labour market. 

Commuting 

8.7 A total of 18,600 Angus residents travelled out of the area for work in 2011.  Dundee was the 

most popular destination for out-commuters from the area, accounting for 23% of the total.  

A total of 6,200 people commuted into Angus for work in 2011, resulting in a net commuting 

out-flow of 12,400. 

Pay and housing 

8.8 Average earnings of full-time workers whose job is located in Angus are below both the 

regional and national averages.  The earnings of residents is higher, suggesting that many 

out-commuters from the area are travelling to higher paying jobs located elsewhere. 

8.9 The majority of homes in Angus are owner-occupied and the area has a lower share of social 

housing when compared to Scotland as a whole.  There has been a sharp decline in new 

house build starts and completions, both within Angus and nationally, over the past decade.  

House prices in Angus are around 92% of the national average and have increased in line 

with Scotland as a whole over the past decade.   

Conclusions 

8.10 Taking together, the evidence shows the Angus economy to have been performing slightly 

below the Scottish average since the recession, with the fall in oil prices likely to have 

exacerbated this trend.  The manufacturing sector will also have suffered from subdued 

demand and a weaker global economy.  The area also has lower levels of service sector 

activity, which have been stronger and supported growth elsewhere in the UK. 

8.11 The analysis highlights a number of important issues.  The first is the ageing population and 

the lack of Higher Education provision, which means there are proportionately fewer young 

people in Angus (16 – 40) than in Scotland overall.  These are key working years in most 

economies and are particularly important to some sectors (such as tourism and care work), 

but also in other services and more generally in driving innovation. 

8.12 In terms of economic and business development, the trends indicate that the recent declines 

in oil and gas and manufacturing sectors will negatively impact on the performance of the 

Angus economy.  It is therefore important to look ahead at where the region’s strengths will 

lie and how to build on them.  SQW’s recent work on engineering and manufacturing provides 

a basis for co-ordinating the Council and partners’ support for these sectors.  However, the 

analysis here suggests that Angus is also strong in another of Scotland’s Growth Sectors: Food 

and drink (including agriculture).  Closer inspection of its sub-sectors indicates that the high 

representation of employment and businesses is mainly in agriculture, rather than in 

manufacture and processing.  Even so, both play to Angus’s strengths.  The area has the 

farmland and a strong reputation as a source of Scottish food and drink.  It also has access to 

a range of food and agriculture support services through the James Hutton Institute. 
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8.13 Like the engineering work, the main role for the Council and its partners is likely to be in 

ensuring that businesses in these key sectors are aware of the range of support services that 

are available to them and that they have the mechanisms for sharing information.  Although 

we do not think that this merits a large research project, we recommend that the Council 

considers some initial scoping work to identify the scale and nature of the food, drink and 

agriculture sector and the mechanisms that are currently available to support this. 

8.14 Many new developments around technology in agriculture offer the potential for 

improvements in productivity and in new product development.  These could provide 

opportunities for Angus businesses, and would fit with the existing strengths of the local 

engineering sector.  The aim would be to ensure that, as far as possible, the sector is well 

positioned to contribute to the region’s economic growth. 
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Annex A: Scottish Credit and Qualifications Framework 


